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Women in Publishing Origins!
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The first Women in Publishing event

0:13 /7:35

0:29 /7:35

CONFIDENTIAL @



Publishing, Technology & Women
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Women in Publishing Objectives

The objectives of Women in Publishing are:

A To showcase women leaders at all levels of the company at Taylor & Francis and

inspire future women leaders,

A To provide online and ifperson discussion spaces for issues that affect women in

publishing,

A To promote and support the career development and wéking of colleagues at

Taylor & Francis,
A To facilitate professional and personal networking at Taylor & Francis.

Women in Publishing is engaged with Diversity and Inclusivity more broadly and
would be happy to support and collaborate with other D&l initiatives. Women in

Publishing activities are open to everyone.
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Attendance numbers at events

Event In person
attendance

Launch event March 2017 90+
Career hints & Tips 70
Mentoring 35
Publishing, Technology & Women 60
Leadership 90+
Career Pathways 80
Imposter Syndrome 60
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Feedback on recent sessions

ol jJjust wanted to say that |
Women in Publishing/Careers. It was very thought -

provoking and quite empowering. | think these events are a
great way to feel more connected with our overseas
counterparts. Thanks for prov
ol always | eave these session

felt that this one In particular really makes trying to navigate
through all this career stuff feel less scary, so thanks for

being a part of 1t and sharin
olt was really i nspiring, | f
speakers and It was great to

progressed so far within the company speak so candidly
and openlyo
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More feedback

oWomen i n Publishing has Dbeen
talks from senior women in the company and the excellent
external speakers have really helped in both my own career
development and in my encouraging my peers and team
members I n their own endeavou

0O As a manager, this was a ve
understand the challenges imposter syndrome may cause

my team members periodically, and provided some ideas

for how | can help them to work through such situations.

Thank you to WIP for arranging this session d this is not an
ISsue that is often tackled in standard corporate training
courses, but can affect a | ot
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